MINDBRIDGE RESOURCES CORPORATION

PERFORMANCE EVALUATION REPORT FORM

|

Name of Employes DE JESUS, DARWIN TAMAYO Date of Rating: September 01, 2025
Family Name, First Name M. mm { dd { yy
Location (Kindly check) © __Head Office v Plant SP| Department: LOGISTICS
Rating Period From September 24, 2025 To : December 23 , 2025 Location:  Morth Hub, San Simen
mm/dd / yy mm /dd /vy Positior:
e e Ty aa BULLETHUSTLING.
— Regular Reting __ Completion of Frobationary / Quakfication Period —_Promotion  __ Others: - 3rd MONTH EVALUATION .
Instructions. Please review notes on Guldo to Performance Appraisal before accomplishing his form,
FACTORS RATING POINTS
1. KNOWLEDGE OF WORK: Has exceptionnl Has required | Hosrequred | Needs addimonal
knowledge of his knowledge of kr oo of own Instruction and
owndrelsted work, | ownlrelated work work only Quidance ] O
910 10 pts, | 7108 pts Slobpls. | 1iw4aps
2. PRODUCTIVITY: Usualy excesds Moots Seldom meets Never moets
stondards, standards standards standards,
36 1o 40 pts, | 30 10 35 pts. | __20to29pts. | 110 19 pis 3(?
3. INITIATIVE: Ahways [ Usuatly | Sometmes ( Rarely
910 10 pts. | 7108 pts | sweps 1104 pis 10
4. DEDICATION TO DUTY: Abvarys [ Usualy } Sometimes Rarely responds
dedicated to duty. dedicated to duty, dedicated to duty, 1o company neads, C%
910 10 pts. | 8 pts. | 5to 7 pts. 1104 pts.
5. COOPERATION: Aways [ Usually | sometmes | Rarely
cooperative ‘ cooperative cooperative cooperative Ca
910 10 pts. B8 pts. 5107 pts. 1todpts
[6. ATTENDANCE Tardness whthe | With written Withone (1)day | With3 days
& PUNCTUALITY: aliowable no.or less, Waming/s suspension suspension,
{15t Offense) (2nd Offense) (3rd Offense) q
910 10 pts. | 7108 pts | 510 6 pts. | 110 4 pts,
7. SAFETY AND | OR No record.of [ No record of No record of Had an accident
HOUSEKEEPING: Anfraction butw/1 | accidentbutw/2 | or hed more than
against our safety/ Infraction against Infraction against | 2infractions against
housekeeping our safety/ our safety/ our safety/ | 0]
res ho ping ndes | h ping nues. | housekeeping ruies
910 10 pts. [ Bpts Sto 7 pts, | 110 4 pts.
' | | TotaL as

Previous Challeng

Lmnbwonmm, (NEYER CONPAINS AND NO T REFUS TNG DELIVERSEC

Areas of Strongths:
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Aroan of Weaknesses / Dovelopmant:

E_ommenls:
PER RATING DESCRIPTION
90-100 Outstanding
75-89 Above Average
50-74 _ Average
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Rated By

Acknowledged by

co
l4 SISTICS SUPERVISOR ‘ .
&
=
(Approved by |..m.vm ON FORNAL Date Signed ]| ,Qq 2t
L Tl GER/SPI k)
Noted by  OCHOA Date Signed 9 l t | 5
MRC- HR-Associate mm{ dd /vy
EMPLOYEE DETAILS:
i Amount of
Date Hired: Septembaer 24,2025 Present Rate: 18,258.23 (MONTHLY) Increase
mm/dd /vy Date of Last
Date Appointed Inceased
1o Present Position: mm /dd I yy
New Rate:

FOR HUMAN RESOURCE MANAGEMENT DEPARTMENT

M M dlvlw

Nature of R Reviewed by
Approved Rec ded Rate HM’T D#F!mm
Approved R Position
{Effactivity Date
mm /dd | yy
P2
PER RATING DESCRIPTION Date Date Remarks
| 90100 [ Outstanding Received Completed | Signature]
75-89 Above Average
50-74 Average
49 below Below Average




